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IA. Electronic comments on this
document may be filed online at many
Federal Depository Libraries.
Information claimed as CBI should not
be submitted electronically.

V. Regulatory Assessment
Requirements

A. Certain Acts and Executive Orders

EPA’s actions on State or Tribal lead-
based paint activities program
applications are informal adjudications,
not rules. Therefore, the requirements of
the Regulatory Flexibility Act (RFA) (5
U.S.C. 601 et seq.), the Congressional
Review Act (5 U.S.C. 801 et seq.),
Executive Order 12866 (Regulatory
Planning and Review, 58 FR 51735,
October 4, 1993), and Executive Order
13045 (Protection of Children from
Environmental Health Risks and Safety
Risks, 62 FR 1985, April 23, 1997), do
not apply to this action. This action
does not contain any Federal mandates,
and therefore is not subject to the
requirements of the Unfunded Mandates
Reform Act (2 U.S.C. 1531–1538). In
addition, this action does not contain
any information collection requirements
and therefore does not require review or
approval by the Office of Management
and Budget (OMB) under the Paperwork
Reduction Act (44 U.S.C. 3501 et seq.).

B. Executive Order 12875

Under Executive Order 12875,
entitled Enhancing the
Intergovernmental Partnership (58 FR
58093, October 28, 1993), EPA may not
issue a regulation that is not required by
statute and that creates a mandate upon
a State, local, or Tribal government,
unless the Federal government provides
the funds necessary to pay the direct
compliance costs incurred by those
governments. If the mandate is
unfunded, EPA must provide to OMB a
description of the extent of EPA’s prior
consultation with representatives of
affected State, local, and Tribal
governments, the nature of their
concerns, copies of any written
communications from the governments,
and a statement supporting the need to
issue the regulation. In addition,
Executive Order 12875 requires EPA to
develop an effective process permitting
elected officials and other
representatives of State, local, and
Tribal governments ‘‘to provide
meaningful and timely input in the
development of regulatory proposals
containing significant unfunded
mandates.’’

Today’s action does not create an
unfunded Federal mandate on State,
local, or Tribal governments. This action
does not impose any enforceable duties

on these entities. Accordingly, the
requirements of section 1(a) of
Executive Order 12875 do not apply to
this action.

C. Executive Order 13084

Under Executive Order 13084,
entitled Consultation and Coordination
with Indian Tribal Governments (63 FR
27655, May 19, 1998), EPA may not
issue a regulation that is not required by
statute, that significantly or uniquely
affects the communities of Indian tribal
governments, and that imposes
substantial direct compliance costs on
those communities, unless the Federal
government provides the funds
necessary to pay the direct compliance
costs incurred by the Tribal
governments. If the mandate is
unfunded, EPA must provide OMB, in
a separately identified section of the
preamble to the rule, a description of
the extent of EPA’s prior consultation
with representatives of affected Tribal
governments, a summary of the nature
of their concerns, and a statement
supporting the need to issue the
regulation. In addition, Executive Order
13084 requires EPA to develop an
effective process permitting elected and
other representatives of Indian tribal
governments ‘‘to provide meaningful
and timely input in the development of
regulatory policies on matters that
significantly or uniquely affect their
communities.’’

Today’s action does not significantly
or uniquely affect the communities of
Indian tribal governments. This action
does not involve or impose any
requirements that affect Indian Tribes.
Accordingly, the requirements of
section 3(b) of Executive Order 13084
do not apply to this action.

Authority: 15 U.S.C. 2682, 2684.

List of Subjects

Environmental protection, Hazardous
substances, Lead, Reporting and
recordkeeping requirements.

Dated: February 24, 1999.

William Rice,

Acting Regional Administrator, Region VII.

[FR Doc. 99–7338 Filed 3–24–99; 8:45 a.m.]

BILLING CODE 6560–50–F

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Agency Information Collection
Activities: Extension of Existing
Collection; Comment Request

AGENCY: Equal Employment
Opportunity Commission.
ACTION: Notice of information collection
under review; recordkeeping
requirements under the uniform
guidelines on employee selection
procedures.

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995, the
U.S. Equal Employment Opportunity
Commission (EEOC or Commission)
announces that it intends to submit to
the Office of Management and Budget
(OMB) a request to extend without
change the existing collection of
information listed below. The
Commission is seeking public
comments on the proposed extension.
DATES: Written comments on this notice
must be submitted on or before May 24,
1999.
ADDRESSES: Comments should be
submitted to Frances M. Hart, Executive
Officer, Executive Secretariat, Equal
Employment Opportunity Commission,
10th Floor, 1801 L Street, N.W.,
Washington, D.C. 20507. As a
convenience to commentators, the
Executive Secretariat will accept
comments transmitted by facsimile
(‘‘FAX’’) machine. The telephone
number of the FAX receiver is (202)
663–4114. (This is not a toll free
number.) Only comments of six or fewer
pages will be accepted via FAX
transmittal. This limitation is necessary
to assure access to the equipment.
Receipt of FAX transmittals will not be
acknowledged, except that the sender
may request confirmation of receipt by
calling the Executive Secretariat staff at
(202) 663–4078 (voice) or (202) 663–
4074 (TDD). (These are not toll-free
numbers.) Copies of comments
submitted by the public will be
available for review at the Commission’s
library, Room 6502, 1801 L Street, N.W.,
Washington, D.C. between the hours of
9:30 a.m. and 5:00 p.m.
FOR FURTHER INFORMATION CONTACT:
Joachim Neckere, Director, Program
Research and Surveys Division, 1801 L
Street, N.W., Washington, D.C. 20507,
(202) 663–4958 (voice) or (202) 663–
7063 (TDD).
SUPPLEMENTARY INFORMATION: The
Commission solicits public comment to
enable it to:

(1) Evaluate whether the proposed
collection of information is necessary
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for the proper performance of the
Commission’s functions, including
whether the information will have
practical utility;

(2) Evaluate the accuracy of the
Commission’s estimate of the burden of
the proposed collection of information,
including the validity of the
methodology and assumptions used;

(3) Enhance the quality, utility, and
clarity of the information to be
collected; and

(4) Minimize the burden of the
collection of information on those who
are to respond, including the use of
appropriate automated, electronic,
mechanical, or other technological
collection techniques or other forms of
information technology, e.g., permitting
electronic submission of responses.

Overview of This Information
Collection

Collection Title: Recordkeeping
Requirements of the Uniform Guidelines
on Employee Selection Procedures, 29
CFR part 1607.

Form Number: None.
Frequency of Report: None required.
Type of Respondent: Businesses or

other institutions, state or local
governments, and farms.

Standard Industrial Classification
(SIC) Code: Multiple.

Description of Affected Public: Any
employer, labor organization, or
employment agency covered by the
federal equal employment opportunity
laws.

Responses: 666,000.
Reporting Hours: 1,450,000.
Number of Forms: None.
Abstract: The records required to be

maintained by 29 CFR 1607.4 and
1607.15 are used by respondents to
assure that they are complying with
Title VII; by the Commission in
investigating, conciliating, and litigating
charges of employment discrimination;
and by complainants in establishing
violations of federal equal employment
opportunity laws.

Burden Statement: There are no
reporting requirements associated with
UGESP. Thus the only paperwork
burden derives from the required
recordkeeping. There are a total of
666,000 employers who have 15 or more
employees and that are, therefore,
subject to the recordkeeping
requirement. Prior to the imposition of
the UGESP recordkeeping requirement,
the Commission proposed to conduct a
practical utility survey to obtain
estimates of burden hours. The intended
survey was not approved by OMB,
however, and the Commission relied
instead on data obtained from the
Business Roundtable study on ‘‘Cost of

Government Regulation’’ conducted by
the Arthur Anderson Company.

In its initial estimate of recordkeeping
burden the Commission relied on data
from that study to derive the estimate of
1.91 million hours. In a subsequent
submission to OMB for clearance of the
UGESP collection, the Commission
made an adjustment to reflect the
increase in the incidence of
computerized recordkeeping that had
resulted in a reduction of total burden
hours of approximately 300,000, and
had brought the total burden down to
1.6 million hours.

In the calculation of the initial burden
of UGESP compliance, the estimated
number of employees covered by the
guidelines was 71.1 million. Average
cost per employee was taken to be
$1.79. Since most of this cost, however,
was for employers’ administrative
functions and represented the time
spent in reviewing their selection
processes for ‘adverse impact’ and in
reviewing and validating their testing
procedures, the actual recordkeeping
function was estimated to be in the
range of 10 to 15 percent of the total per-
employee cost, or between $.179 and
$.2685 per employee. The Commission
used these per-employee costs, even
though it believed that they were an
over-estimate. In the initial estimate the
Commission used the higher end of the
range.

Subsequently in 1996, the
Commission modified its burden
estimate. It recognized the midpoint of
the range or $.22 per employee as a
better estimate of per-employee cost.
The number of employees had also
grown by 15 million since the initial
estimate, increasing the number of
employees covered to 86 million.
Finally, from the private employer
survey the Commission has been
conducting for 30 years (the EEO–1), it
knew that 29.7 percent of the private
employers file their employment reports
on magnetic tapes, on diskettes, or on
computer printouts. Thus, at a
minimum, that proportion of employers
had computerized recordkeeping. From
the same survey the Commission also
learned that when records are
computerized, the burden hours for
reporting, and thus for recordkeeping,
are about one-fifth of the burden hours
associated with non-computerized
records. Accordingly, the Commission’s
estimate of recordkeeping burden hours
is as follows:
Computerized recordkeepers—(.29) × 86

mil × ($.044) = $ 1,097,360
All other recordkeepers—(.71) × 86 mil

× ( $.22) = $13,433,200
Total recordkeeping cost =

$14,530,560

Total Burden Hours are then computed
by dividing the total cost of
recordkeeping by $10, the hourly rate of
staff recordkeepers. The total new
estimate of burden hours associated
with the UGESP recordkeeping then is
1.45 million hours. Assumptions made
in deriving the estimate are as follows:

Cost per employee for recordkeeping is
$.22*

Cost per employee for computerized
records is $.44*

Hourly rate of pay for recordkeeping
staff is $10.00**
* Both of these are derived from a private

employer study.
** To the extent that this is an under-

estimate, the reporting burden is over-
estimated.

Dated: March 19, 1999.
For the Commission.

Ida L. Castro,
Chairwoman.
[FR Doc. 99–7317 Filed 3–21–99; 8:45 am]
BILLING CODE 6570–01–M

FEDERAL COMMUNICATIONS
COMMISSION

Notice of Public Information
Collection(s) Being Reviewed by the
Federal Communications Commission

March 18, 1999.

SUMMARY: The Federal Communications
Commissions, as part of its continuing
effort to reduce paperwork burden
invites the general public and other
Federal agencies to take this
opportunity to comment on the
following information collection, as
required by the Paperwork Reduction
Act of 1995, Public Law 104–13. An
agency may not conduct or sponsor a
collection of information unless it
displays a currently valid control
number. No person shall be subject to
any penalty for failing to comply with
a collection of information subject to the
Paperwork Reduction Act (PRA) that
does not display a valid control number.
Comments are requested concerning (a)
whether the proposed collection of
information is necessary for the proper
performance of the functions of the
Commission, including whether the
information shall have practical utility;
(b) the accuracy of the Commission’s
burden estimate; (c) ways to enhance
the quality, utility, and clarity of the
information collected; and (d) ways to
minimize the burden of the collection of
information on the respondents,
including the use of automated
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